
Easterlin, Deborah

From:
Sent:
To:
Subject:

Brittain Boseman [brittybritt72@gmail. corn]
Wednesday, April 28, 2010 7:54 AM

Contact; wwise@postandcourier. corn
SCE&G Rate Hike

To Whom It May Concern,

I haven't been able to attend any of the meetings to voice my concerns over the rate hike. I hope that

this email will reach the proper individual(s). Just like a lot of residents have already voiced, I

CANNOT AFFORD TO PAY ANYMORE! I am a single mom of 2 girls, working 3 jobs trying to
make ends meet, which I do without any help from ANY state or federal agency (including health

insurance), and I would like to keep it that way.

SCEAG needs to follow the likes of everyone else. First off stop the bonus', then look at cutting

expenses everywhere they can and lastly furloughs as a last resort. A 10% increase is crazy, normally

we get a 3% cost of living raise at a typical job, I would like for SCE8cG to send a letter to my

employer(s) indicating that I need a 10% cost of living increase this year because of their rate hike. I

am sure that my employer would laugh in their faces and be astounded that they even requested such

an increase.

Big companies are continuing to kill the little people, the people who infact made them "big". Without

us SCEkG would be no one.

Sincerely,
Brittain Boseman
Summerville, SC
SCE8cG Customer (not by choice)
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To Whom It May Concern,

I haven't been able to attend any of the meetings to voice my concerns over the rate hike. I hope that

this email will reach the proper individual(s). Just like a lot of residents have already voiced, I

CANNOT AFFORD TO PAY ANYMORE! I am a single mom of 2 girls, working 3 jobs trying to

make ends meet, which I do without any help from ANY state or federal agency (including health

insurance), and I would like to keep it that way.

SCE&G needs to follow the likes of everyone else. First off stop the bonus', then look at cutting

expenses everywhere they can and lastly furloughs as a last resort. A 10% increase is crazy, normally

we get a 3% cost of living raise at a typical job, I would like for SCE&G to send a letter to my

employer(s) indicating that I need a 10% cost of living increase this year because of their rate hike. I

am sure that my employer would laugh in their faces and be astounded that they even requested such

an increase.

Big companies are continuing to kill the little people, the people who infact made them "big". Without
us SCE&G would be no one.

Sincerely,
Brittain Boseman

Summerville, SC

SCE&G Customer (not by choice)


